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FM. 5349(31).—TTTHT THAT ST FeAT (Tfea® Treae ARfiam) afaf=aw, 2017 (2017
T 23) FT 97T 32 F A7 If5d 41T 31 FT 91T (F), (@), (M), (), (B), (), &), (), (), (3), (3) T I=T
ARIT FT TN X gU ATS FATEAE & TATTHGT § AT GAAT SRR §6I1, Feamit & forg
Rerferfaa o= aardt 21 oiq-

1. ST AT 3T TRH- (1) =7 TR T Siereq 919 S 4T STRITRET S6A1, Farot 2017 g
(2) T TSI | AT THTH T A T TG g
2. gieaTeTd- =7 R AawT # ST a o 51T | S qT sTuferd 7 an-

(@) “AfeFTT” F AT FAAT TR Jeq9 (qTfeaa IT2ee) Afafaaw, 2017 (2017 &1 23)
qIT T,

(@) “Ffr ferreor & 5| gwm T sfenT g afs gl g % oo & ot & a7 7tz Pl
U T G FHATNGE o [o17 0l ST § STgl AqTHTT 7 TTIRaH THg F 6 ATARIAT o o1
AT I =T & A g 3T T o7 "roett o Haers i g;

@) “srferTor”, STt ST “HET | ORHT: HEATT o ATTARTIAT, ARt sfi¥ #/ahra Srfersa
2;

(1) “Ta AT - FIATQ T GEATT 6 Fa A GFH Gt 9 g;

(F) ‘el FLRTT F AT TR AT &

(F) “FI (THTATET)” | HEITH o HRTATETT AT 8;

(@) ‘TR A1 ‘e AT TFA” H AHEHE AN ATHUT ¢ FSreht wraEr foreror qUr "/eA &
AHITT FTAHAT § ATEHLTT H1F & (7T &l T2 8,
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() “Fa =fafa & oo % o |t sfssm § S afafes i amr 20 F sefia tea frar @
&

() “TaT” & et 9T 47 Fes A7 S F qae 7 agl 6 T A g

(3N) “BTATATA” § HEATT § AT % SETH & [0 STATETH IT SAETH TaT T80 25

(@) “TEer” & Tt & Toree ATsa 2

(3) “ATEA” F el FTEATATE IT AT Tad AT HEATH  TISHTAT & G § dgf 6 ared d199d g,

2. 39 9I5aT AT TR, ST THH GRATT § o =H sttty # afvarug 98t By T g, a8t oef g S =
Ffafaaa § FHeT: 396 2

3. gETiag SuTfer 1 Y= R ST aeriEa SurfeEt weTe weA & g9 e 'Hive 5T 99T ST S|
FATEAET & I 3 oI Y& FA § Tgef ars g1 AGARd [0 S0

T, AATALTHAT 0l T |, AT AT AT T TH THTL T GIRIT TeTeT FATETE il TGTH T T gl

4. Toreror RATT- (1) a1 THTEHE gahredr [ATase HOT S T T & AT SRS 0 AT AT
ERIEEIRRIE DI N

(2) Tt At TRt FRET AT AT S A7 T, ST SUAsh a9, § avfigd R S

(3) TS I HIAE & ATHIGT T Hls A% ABIGHE TS AT HLT TAT TGHTT THIS Hl 9& HT HT ATART
TR T TRTT T TAF 20T FH  FF UHT UF TH1E F Ao (27d 2|

5. frammeTer a1 Fes AT T=H: (1) FATRAT, e, deam A T R THrS S 9w A e ar
el TeATl, % foro gty & srEme Sfifia safer 3 fore v germe fAger 40, ST "o o "9 | g
o7 foreefy srafar i =t & srferw v 75 SR

i, Faers &t 77 H, smaeaswargaTe, Feee AT #7 searlt 97 g ff o 99d g S g2 " F At
&1 srafer = forw /g 21 ahaT 2

(2) FaTfeata, AsITeTer a7 Firx AT TFA, ARIEHE SHIe & GFI0 3 & Td ITLEAT gl S F39
AT A== / il

(3) TaATITERer AT Fex AT THA, HEATH & WTEHRIAT 6 O FT THAT FATAAT GATHT FOT AT A
frgers =T |19 T U 17T FdAT T Aty Fw4T

6. - I SI¥ THHT AT, AT 2 BT, TT ZHHT ATLTLOT TS FIT 64T ST

7. AT S THIALAT HAT:- HEATH, A€ o HI9FT % AAT UHT FIRAAT, FHATAT, TRALIAT FT ITHL
TEAHTAH, TIETAF, ATHATT U TEe-SiFTd BTl Hl AAT-T AFTIHEF FIAFH 6 (70 FOA 3T I5
TEFT H S 1€ T A=y o S

(1) SRR, 2T, TERTT ST o7 SATHI H7 (Ao a1 g0 T S
8. FHATRGR FT aeieur: Heora ® Awferfea wd=mhigs g, auid-
() FTT,
(@) FHATT FHATET
9. fRgfAat- (1) Sea & T srFafAT 931 A1 ol A9 g, T3% 92 & o 6w & wodff =4t &
AATE, FTE ATHIGT & T A0

(2) STREE T 39T § =9 A A H Maferiad 9aed g, o
(i) e : oremey;

(i)  FATETET T Teh ATHIAGIATT: T,
(iiiy =TS gTeT AAHITEd ferast o9 & a7 e 95,
(iv)  ®T¥e T SqATed Eeus 9 & U Eows: 96T
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(3) a1 |sft FahrT aT o forw === wfafa § Feferfaa aaeg g, sraid-
(i) Ao, srege;
(i) 9IS ZRT AW [AATST F I & <7 qaeT, qIE,
(iiiy  H¥e gRT AqHIRd FAusi & 09 § UE =, 95,
(iv) TAsTIITeet =T Fex AT @RI AT THA AT HAted TS, s o a7 F oo == R
ST &, SHaT AgaT, THE T gIHd Ug #hl AT § Srel gl
(4) 7Y srferpriat 3 forw =g+ afafy & Feferfea gim-
(i)  fA=ers — sreme;
(i) TS FRT AW AT o T & FIi=a &7 % I Forua-aaey;
(i) e % g wiEd ST F G9e F ST S F U (G UH-HEE;
(iv) =9 U ST ¥ 9ST § HEiAd §EAT F UF SRIATET;
(v) TR, TR F 9e & afafer)
(5) == asft et F forw ==e wfafa & ftafea gim-
()  THeerE a1 39 92 F o a9i=d 36 A= - dTege;
(i) =T FEArusT T g 7 e g AT UF - qae;
(i)  THer® gT AT T us Frovs- gaeT;
(iv) e
(6) SIS FIRT ATHASIT Tra=t T AT 3T Hide FIRT ATHHI9T (o=t 67 =T wTeT: qre
3 #Hive g SR 2Rl
(7) Tl framr = e A st % forg, &7 i dee s § & weas # for us e g
TR, AfS AR AT Fieg AT T ATE FIT STT-(AT [A0AT & (T Hhra a1 6 g g ATImei a1, ar
gﬁ:ﬁﬁmﬁ%ﬁqaﬁéWﬁzﬁﬁ%%ﬁq@ﬁ@ﬁﬁ@%@%nmﬁm%%%ﬁuﬁ

(8) HEATH T & M= T Mrat 91y ag MAfea a1 dfegres A7 STy e U2 gl, are &
IHAT AT a5 H ROre i S

10. T FHATRER &t FaT H Fe X ad- T F &0l FHage Hatotad [agd i adt &
(1) =+l e =a o stehe gl 3 s T st amerr safen waeer g1 qo ag &4 & oo o =7
H IUITH B TAT TH A1 GIT ATHA (AT (= {heaT aI€ & THTOrq 6T 37 31

i, a1, ATy won & Rt e wraer av wraet i ooff §, Uy orat F srefiw, =f S g, av st
TS T F7AT 74T &, =T saeaswarsti # ge T aahdt g

(2) srferfaer =ie |fafem & S & SIaTe 9o & orefia gai 1 auft Fgieat amrer a0 9w afdar
safty & forg i STusft siie aREteaT F anddarga® W w4 a1g, Fgw e gRtaa e S e
srterfer=re e STafert & Ut % sTeefia wofl FHaAT % e T, ATSATar g r I T F o & o
T AT FHATE F T § FF FAT TGN

(3) &g oft FHATL 1| a9 HT HAT T FT o & a18 qAqT FF<F IIAHRET FT FH F FH o9 Agld Tgol
forfera Arfew a2 sarfaga g1 a=ar &

U, W A F AT T A [0 STTON AT A1 ATHIGT T SAFHTHE a9 & 3q qh [AHIh o7 ST,
STET T /T § 9t & A U 99T 10|
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(4) FHATGE HT T o777 QAR & o1 91 % STHiad 6l smaeshar g

(5) HEATH F THT FHATL FTIAT THT THT HEATH ol HAT H AU T Tl AT TITT &7 7 TRt AT
7 Zaa™ § A7 TRET o7 F H 6T Agi g S 39 qHHd Faed (qdig ° AGL ST, T I8
TTaaer S AFRTEHSE F1H 3T T AT | AR A5l giT forg Haers 6t 9@ @i ¥ a1 39 Ihham &
FTETE 7T 3T B ST A FRT HA-THT GL SATHRAT Al ST g

(6) Tf<F ITTERTET T et FHAT &l AT AT FT AT ST T 6 TGl [ [ohedlT HILUT & T 7T HT
IAT T ITNT HATAT I THTH FA HT ATIRTE ST R, TS A1 FIT | Ffehear s 7 yoriorq 7 faw
g T T FHAT ST LA & (o0 AT ¢ dl 39 Fh TR T 39 HaT § J910 T@dT T =d 71T
ST

(7) A "o o foely = i "ar i forfaa sfafefea s & o |@&6faa FE= i 9 916 @ v
forfera Arfee T 37 7 Toh1T 39 a5 § 9 AT &7 9d g GHTH HT 6T 2

(8) HEATH FT &5 HHATL ST T H TTTEHTT I T A TF AMCH ST AT AT F AR < T6dT &

TR, R TSR T8 10T & I AT HT AT qAT FHA FT Tl & T GaTSd FHAT H FHIEHE T
&1 FHTTH T a9 TE & (o7 g FhdT g (57 sTaTaioe a1 § FIfed T gel gl

(9) weaTa # fAgw foreft ot =y 1 ReamTeia @ o "ehar 8 a7 THe "@6taa a1 F g Ay
TR o ATHTT ST (665 ATATHIAE FHIAATRAT SALH I ST Tl 5l

(10) HEATH F FHATL A L=AT-| F AR srqam sr=eor {ae grer anfa g

11. "faaT & s X [AgRe:- (1) =7 9k & & o 319 & g gu ot are ey afkfRafaat
TtaaT a¥ TRt =Tt ST ST A 90T a9 Al STAter a9, AT AN Al STATE 6 [oIT A % ST & aq1eT
A T aFar &

o, THT a9t Rgfe ofiw zoet gafea a«dt o a1 F de7eT F qF Aqaed u AT wam

(2) sferfe=m & sfafave Iuadl  o7efid, ae fHet =af<h il ARG 9d9 92 TIT TEIG 98 & o 39
TRererdT 37 ot o e U2 "@iaar 9% = w2 99T g

TR, 9 T AT A F o, woE amaer i aRRaEt F e 9T, e UF @ 999 i Tiod w7
EETIE]

12. GEr:- FHATRAT T gal A=t || 7 FfafEe swaet & e area R

13. FHETRAT F AT &0 - (1) He9 F FHART G009 F 9RET & §, Sudedar & Rufa &, smamw
e % o oTe i, ST J9T-99T 92 78 & HFHl & A6 ghm

(2) FEATH % 3T FHATAT | STrg, Y@+ & (1T SATATH T sWeed haT TAT g, ATSHH 6Ie a1 ST fSreeht
T are g AfRe=g i st

(2) Tt stram & Fatera Afa w1 @fFe=T 7 grr B smom)

14. FATAFRT BA:- (1) TEATT F THT FHAT Feal T TR 0l 75 G901 A g7 A Ha B ST
Y =0 T & A FATHG T B ST THA-THT T g1 T THIT o6 FHATAT o6 [0 AN &, T8 TEq
F FHATAT IT AT AR g

15. STEAET & ATARTE- (1) TLTeT, HEATH ¥ [Haera o S forfag &9 7 a7 it Gfaar w7 FHearied H Sar
EERGERIERERIR R

(2) STUTARTA qTRITAAT |, sreder a1 ¥ TRl T TTNT T T 30T ATS 1 T GIT ol T2 FHTLATS
& AT H THH ATHIEHT 6 (o107 SETAT J55% § Ford HT/FHAM|

16. fAeer® & srfeene sfiT Fder: (1) e Maferfed * forr fRgfte srfesr g

(F) THETA AT THHUE GHEATEA, FAT T00aT, BrEd 98 3T F71F a@r ghr 9491 & a1 g0
IEIGEERRERIRSILAIE
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U, HHRTATETE SiY THIHUE SRTATeqe] it (s & SIHIae sTedeT FIeT oo ST,

(@) AFTEHSE TAT TATHAE THISAT F (AL T T AT Fegil

(1) FTEATATH, GHTAT TAT T HRTI1 6 TeF qTed, AT 3T g ared|
(2) fafafde wersT  forg s =TT T aote SUEyl & a9, (e are g auT-a8y 9¥ a4q7e T8 TiRAr
& STEATL 3T HT Tal|
(3) THaer, smadt aste # afefe=T o T oRT-3TeRT 9a1 & Sael § Todd aeq & (10 HATeT Hl 3T AT
T A AT HT Tl Tt o6 a1 g0 a8F-997 9 [{gia BHar s

T3, UH At I ®§ a7g & aut § Rt g i gmar onfaer 92 Rt s vE a4t i
SraeT Stez g1 79, e &1 e iy ST

(4) fRaer, Fet A= &1 B @ sfaieFa seram, R S| 9 9% 991 T 9F<, B aga/ wn
AT 39 HHT T FT Tohd & 9T (5 a8 g7 a0g-g97 92 [yita fFar S i sors ver afdemT
T, TSaaT STz g1 79, a1 &1 e R ST

(5) T=er®, TEX &t & I AT ATl AT T T TGAT ATAT HIFT AT ART T S 6 FHILOT ATIIRT g0,
ZE-FET HSI AT A1 g7 UH w1 & (o0 [Fgh == it & srqae & [Aiaa @ @8 3 gar g
ST A1 * g quF-aag g7 Ay G s

(6) A9 TERAITAAT 3T FIHHIAT T FIH FT T AT THAT SFIATT S HIEr F FT T,
e T iAo artHe grd 8 STk a1 o g a9-a97 9¥ [Agiia frar sm)

(7) TRzers FEATRAT T TIAAT A7 Bt foreqor w9 F forg st gohaT S a1 g7 99 3-a97 9 Faita
ey ua orat & srexefia grar
(8) TH=er T AXE & AT ATAT T & AL HATT 6 [hLTd il ATHT IT IqH FHHT o0l LT & THATI

(9) e TRt Tt & STEATHT SiEe T HeT I 997 MU 329 o ATk [l ovd 3297  forg o
T TR

(10) sTraTaea=y, fer T ITer=aar e a7, e, sreaer h 7ol | AT 9 &1 oI HT T, ST
A H ATIF F Tl g qAT HIT I 92 0 &Y e &l R F3T % o7 g

(11) A= <@ET e, Wife® UF Jq0Zh FIHT T IR % 97 et % ygeEt & forg fFammere &
SATIHTT T ITANRT TF T L ThIT T doh FEATH o H1F TATAT F (70 TTTRT i AT AT TS S|

(12) FTE Tt 10T &, TR SEATHT =T & TIRIT Tgd & ST UF JIH 0l STATe0 § AT 7 2l af Haerh
I T FT TAF AT FT TR AT FEATA 6 THET ST FHATL &l ToreeT & Tl w1 o forw fAes o, st
F 3T AT 2

i, IS et a0 ToreeT T STeamlt Taieatd U AT & T4 Tafd qh 3l Sl &, a7 =7 *dfd 7 I
TS &1 I o9 a1 a8 A3ers Ff TR F7 F1F U0 F & (o7 U 716 7 oFf3a $i7 srater & oo arfdga
T TR, ST T ST FgT 3T 2

(13) FEAT 3% 29 o f1= o UF GaaT Fl SIgHY, AT ol A F AT HEATT o TAT HiAaT, T 6 Teaqra

FTT wTfera &2 f3u s 97, forfaa &9 & a1id g1 S 9% Sl 6019 % 979 g1 S U, UF a9t |@faar #i7
TOTEETE GTRT 56T & o1 shatfeaa fohaT ST

(14) TRzer, sraw foas & 39 T &t aiffd &7 To9 FT ThT (578 ag ST a9 ar/aqsdl gl

(15) SrexeT & HATAT |, IHehT FF, AT AT el T FILT T AT TeqeT T Aqureeti, STHET % FH,
AT, ITF FIT TaF F1d qured & Fgqdqr F Freor T Rfcr f Rafa |, srexer F #7131 Feas
TOTiad T THT

17. FEATAE- (1) STATATE TAT ATGTE TG TAT T AamEiT qhT=1, ThTT 6 FeL AT o datad aeft
2 a2 F1T e ST
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(2) BTt T BTATATH % ATT-ATT ATSAATAT % TTATGT 6 FHT Hil SGATA TLF AT, AT AT AZIAF aTeH
EARBERIESIL

(3) Fzers Hex aTeq, aTed T TgaF aTed &l &1 a9 & sater & fory s F:33n 93q, Ao g =
T | EAT T AT TETS T ST TRelT 5

(4) Tt F UF gfvug g1, | T g a7 et stexerar e varw w0 o fAfe 92 F#he 7
STATATHL & hATRATAN T THeAAT He|

18. W:- (1) HEATH % FHATLT ATAT TAT I9TaT A F gHAT g1 ST THA-THT IT q1E & T =Ad Ia-
A % ATATE g

(2) HEATT & FHATN AT @H il ATTHT o GHATT T ST IeTeh AT Ieh TATT o qEEAT AT SATAAT 6
ST G AT & TAT ATE 6 T4 ATHIGT | 3o (o10 FAT1T 70 ({71 & AH 2

(3) T " Figd adt Fafaa wH=ThRat sfiv I A< SH-gH T ATEaraT FEme 9w, & s
e, e sqEa saewrer TaTe i "ratesd wrEasar & oo Rer-Aer Fatta wwar S wae
AT TR &7 31 e Sru

19. T F Areer X FAoi =1 yHTofisron:- a1 F T+t srert s Aot w1 yamfiror TS 31 39 a5
H AT G TTTersha Tl 377 SAT<h & gearead gIeT T S|

20. T Y F:- (1) TS TF Foie a9 § HTHTT T H ATC ITL 955 FT

(2) ST&eT AT AT T TTH & AT Q90 5 AU F T IS F FH T FH A9 TaEq1 F geareAid TR ¥ 935
AT 4|

(3) TS HT I T FILH g TaET HT AT

Tiq, IS qaeq T AT o & wread § 907 of qe:

T, TEE AN TR AT S o A i g o el f 7€ 91 T2 59w i e F UF g6 *
e SET a0 Y ST T 97 A7 el U o i) UH 99 Y €1 9% g ST o sreder fetia war
A Tt UHT do% H FyTha 99T & g =9 & iaY FEH IURAT Al gid g af STed Ta&T g FHITH g,
9 aF T 78 T qEeqar & 9 Tiaera | = 981 o Srar g & vy Rafa #, Sgt vw watig aoF f{Ar
AT FILH & TTEH AT &, 955 il 36 T7F THATH HET STUIT S ITAT TEEAT 0l AT d5% o T &
qHT IThT G&AT F FH g1 ST g AT TIRT S5 il HA-TAT dgl gRIT SIT qA =T & [HAq T =hr o7

(4) 9 #T Fi § o= fFu U ot g2 W ger &9 ¥ 999 § [ fow S, vEr 98t g
feufa #, agt IufRua aaeat & sfers a1t T T FT 74T ST (e qeqeq i 78 aid 8, a7 a1l &
THTE & & [Aad gid @l BT | eTeqer &1 die ST gl

(5) TeTer, Tfa IATEAT BT AT, Aal THT TSI 6T TLTLAAT H, TAT ATAT AR § a8 et T qae7 Fl

TRt frarT e 3 forw sreer o 19 & foro arafafdse &2 oo o afe | 9reied Segey g 9ei 6
STTAT @ AT aTS & 958 I 95 o (o0 ALAeT FHT 19 HT T |

(6) TSR, THF TEETT Hl 95F YA 9 T FF § FH &l qATg Tgdl, TAF 5% HT [oIad qI1ed <57 3T

ATfed | T AT qIErE, T 3 07T T G207 gAm:

T, AATAAF [FT 21 9% = Fee % o1 sreqeq Seqahticrs AIed T 9IS ol a5 AT T A 39
TRTE T (91T S5 7w FIT doF it 938 af grm

(7) S FT ATEH TAF TEET 39 I T T2 IT qT FTAT-ZTT AT TSTELhd ST F AT S-HA F Hol STT0I[
ST 6 918wt § R g

(8) TSTEETY TA9IT S5 &I FISHT, AT q5% [ HIALAT Hl T & ST 95% & FHF F HF I T8 T8
et wam

(9) FrEgHT # et 72 &1 oo F2  Forw y=arat &1 qifed, TSeeT & 919 55F A g & & F HF
T AT Tgel oAl 2T

TR, TeAeT ToheT {2 T QITIH e il STHTT & T (518 [o7T SaeT FAIed qal Asil T4T 2|
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(10) Sfera o |efy Wt o warer | srearer &7 fAfae= sifaw grm

(11) THRrEe, 3er F §9% § 955 F TA1d H7 G7 FTAGT T FT AL AT F ATHIEHT % 918 9IS 6
st geegt § EaRa O, AT FEGT F GrI-97T GATT T0 HT TATEIT AT TS 00 oAl oSk § qT 39

T #¥ gt BT smom

(12) FEET EATAT &7 T F a8 TAT AT FRT e F2 QU F F 18 39 FrAga qeaswt §
srferferfera T stroem)

(13) I TS FT FI< T dIE o AT T Gal forw {5471, FTar 17 o5&t § qiegferd g+ § 6%
2T STAT 8 a7 SHAT/SThT TS T TIedT THTE T &J SITUIT|

(14) TS T TEEIAT AZEATALI(T T

(15) AT FT FAVSL, AT & TLHA H & UF 99 6 (o7 FHTAT ST, ¥ FTAHT § aieaad f fafa #, gaeqi
T et T ST

21. HiAe it Foh:- HAe ATTFATTATE T5%F FA, ATRT ATHIT €T F 98 TF hefve? 99 § I T FH Tl
ST 3T HTHTT HIAe TS5 T helUS< SAHTEHE T & TLH | ae1dT SITUIT|

(1) H¥e & Aeqed, 3% G& & A9 o AT FHFH F FH T 6 S8 T(A9d TIEAT o0l gearedid rsii 7, Hiee it
T3 SATATIOTT LT

(2) Hive FT Jo& * o0 wH, Hde & FTof GaEg| il T AT AT AT R

(3) THaer, Tt AT BT AT, e ol THT STSH[ ol TLTAAT FT AT 30T srqurerta 7, Faersw F g
AHATEST FIE v 955 T TLTeqqT FTI

(4) TS TAF 5% FT, A F AT 6l FEALAT 6 G I5F § FH § FH TF TA7g T8, forfaa a1
TAFEI TR ATTed AT HT:

Ui, HiHe FT Teger UE TRl 2 &7 oTTHe F il STATd § T foraeh (o gvwes &9 7 qifeq f&3r 1w
2l

(5) IT-affA=w (1) & freft Iwaer % gra gu o, Hiae F7 reaer frdT sraegs @aw g2 9 o= #+ %
T sTedaRTiore ATTed da Hide il STATARTAT S5F AT TR

(6) afxfaaw = Tt w=1i F way § e ¥ sreger 7 fAofr sifaw grm

(7) TSTEETY, TeqeT % AqHIGT & Hide il T hl TATHT HT HIAGT (FenTenl qaT I Hide & a9t Tgaedi
H gR=Ter

i, UE T wriE & afErierd a8l T SToen af diee 3w 6 & B F aiage auerdy § e
e ATE Fls AT B, & AT HIAG, HIA< il 3T d5F H AT FLd 6 (o7 T@T ST

(8) T AT ¥ HIMe & oTedeq % G ea1eAXd gl S & dT8, IH H1AGT Tedat | SArHferred =har
STTURTT Y 39 518 fBee 91 a7 9ue & 956 & o St 980T & 09 Taadq @ gq Gl T@T ST

(9) 3T fRafa &, e sreaer, e & ATl T STFTRT FT FRAT T AT G il TS FATs i RATE
I STIHIE o oI TEve it STelt 93 § T TRl

22. fa "fafa & so:- (1) o afafa & S sEeawarga f 1o afhT v 9 § #9777 3T a0
FFYT AT 6T AT

(2) fo wfata & =T T G I a5 AT HILH T 2T

(3) A F sTedeq fay AATT &t ToF AT ALTAAT FIT AT ITAT AT H, reger Tret off U Jaeg Fr
et oo So & T sreger & =9 19 9 F oy AR w5 g & gfe srewer gr ue R
< &l ATHTIGSE qg1 3T SITdT, a7 39 (oATd § I a5 it sreqeqar fAaerh @1 &7 T
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(4) THFHET T T TR YEqTE, TIRT 9% T GATAH, ST 0l A1, FEAGAT § q2l Hl AT HLAT 37T
FEGTL 1 e FIAT TATR, A Al 955 & (0 AN 21T 5, ST 1 ar+ad 20 # e & = g,
STel aF gf @, fag afffa 1 JoFi F g9g § AR g

(5) forT | T T Jo & FAGcd Hl Uk T J1S Dl Tl ST

23. VAT S GHH ATHIQA: - (1) TEATT H TFh 7T 3 G607 AT g0 SEH Heferied qae g, S&id-
(1) 39Tk, sreaet;

(2) AT F orT ATLT TLHRTT F ATHIAGSE T AT IHT ATIHT TEET;

(3) T F foTT ToT ALHTL F ATHIAGSE Tae IT ITHT ATHT TG,

(

(

4) Ty et arere | 9aiad are & 9T AT ITF g ATH et Jae7;
5) TEAT % &7 HHTATEAE, UH ST J-HIT HITA Hl <@ &, AT TELT F39T & T Ard=ace a7
ST
(6) TEATH % ATEL &l raeras, et e o g it St
(7) HEATH o J-HIET TAT SATEHIL AT TS TS A S[-HIGT AT AFHEL TATL ATTFH 2
(2) A+ i g giata Feforfag w1 gurfag F0f o 39 Feforfaa afEFaat grea givfy, sraid-

(F) 7g e & fRem-[der wefiw, a2 g0 aeT= TEAE AqHIEA AT @F 6l H[Il (4 S & a18 g7
e OSra HHTor &1t o A7 & forw Savarft gri

(@) TH T FAT AT ALAT TAT AT F AT ATITF TATHAF SATHIGT T T il AT & FT
ATEHTT R ST TH TATAA o (0 HEATH o FwAAoaTad % forg Raiia s % stefi= grm ager =2 #
o= T 7= AT g AT T2 HHAT A1 T G9T G0 9T FRafdd i S

(1) T AT T T I FHAT, IS HAT, AT, TALAT ST UH HAT 6 HHT7 6T FHHT HT SAHeAT TI1C
FIIA;

(%) T TR0 THTEAT A o (7T ITALETAT ZNT STET o6 T8 GTeT ST 9as qHeT 910,

() TE TT SHATLT ol AT a1 T HIART FH T FA 6 (70 3T T AEaeqF 2l 39 AR 1 % forg
femr-fer 39 ¥ forw Savarh grfT;

(F) 38 39 32 % T aw=ATar F3 F7 Afera g ford Gfae F orefia 98t & 7 § 797 780 shar &
9 A7 faaTe &1 M9 &1 stteer A gem

() = AT Feqet F AqaTed 997 9+ FtaaT Aferdrweor & qrnstt & a5ra F Hw ATARE AT T
35 et wfaaT gow, wermatae srure & o < € orfer & srfess 7 2n

(3) FAT T HHH U HEATH  forw qadT & [HA i G F Gw & 9afeq 39 TH 6 77 HAt 67
fAeaTas F4GAT SET & a7 o0 99T 99T 97 ")

(4) srara Rofa #, wae i gd qiufa F stexer ga+ siv [t w1 affta F AfEw 7 STIRT FT T
AT UH ATHAT T Irg AaT T TFH AT Hl AE FIAT SR TAqT FaT A FATor w71 afa & et
JoF § 1€ Hl IIE I+ gRM

(5) HaT ¥ HFH qHATT FT ToF AFLIAFRATATE FHT T AT o SO Afhd U a9 § 7 F 79 a0
ISF AT B

(6) HAT ST HFHH HIHIT il TS & [oIT HITH FTC AT FT R (STHH FH & HF U 1] T27 R
(7) =T TEET T Grehe T gt £ gaegar sty G a9 i g
(8) WA T HHH FIHTT Fil TAF S5F1 o6 HIAGA! i Teh T dTS 6 TH TET SITUIAT

24, frrag FAamer 9= (1) a6 Fir ST-afa F w1 § uE forewrd Mamer 95 @ oA BT S siw
Tt e &t FedTze 97 ud [T a7 afhg =7 9 1 F30 i T T @t S g
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(2) TorEft FAATE AT T AT T % AT FOrRTara T FHTETT "eqTe § w70a a F 981 g ot Rofa &, 39
e T IT-AHTT F ATIT O 37T I (0T 37 FHATL T HHTT AT I BT S = 6T ST

(3) forsrrra=at 1 77 ATeFTT ST 3 98 T T Fes T TLRT T 99T T, I I8 TA7 o610 3% a7 gra
I AT =TT Al 63T 47 g
TG |
=T R
[aRfA=w 10 (11) 3]

1. TRTOTE- =8 SIqa= &, 59 a9 o aef & s srfera = 2n-

(%) FHAT & FEATT & a7 Tt a7 et a7 gfeeras F=at F qur 39 99t =f+w
AT & ST HEAT & U7 Fefel THHIT FEAT ;5

(@) T I | AR F 7T |/ a9 AT g A qeF g FHATRIT F qTHA
T e srfesa €;

@M Tl AT e § qRa & 9ee T | A7 gid -

(1) FHATLT F/F TR/, FTg TG FHATLN & 9T 7F T © T Ael, Ao =HH I Ifd AT TdT AOEATod Tal
BT & ST FHATLT & Toreft strstter AT Toreft @eqs e o Saer / U gAY § 3T g1 0 &

(2) FHATL & T T TAT AT FITAT TH AT ATAAT [T ST 3H 92 T g & AT &, AT ag agT AT F1aam
T AT Tt 2IaT g ST FheT o1 938 & oF FHAWT 92 AT Tai ¢ AT el TRl § FHART ad §
a7 7 Tt FTA % I gl

(3) TS I+ Haterd =Af<F, AT 399 G T XodT g1 A7 FHART & qia/adt % Brarg & gafera v i wu=mr
T T dYg | A g
2. FAftAeaT- (1) Y FHAT T =TT a9 TR & o Rt staes a1 fafafesg 1 &1 981 o=
(2) FeT F Tt FH=ET Ao -

(i) ST TrQrsr=TaT 9T &3 AT G99 & § ST TAT TH T (o e F7 AT FH0|

(ii) & O FATAH TAAT TAT AT O A7 FT TATH F3T TAT O FAAT A FEAT 7 a8
IRYAILH 3T AATAYT T HI|

(iii) FeITATLE®, Hgad & e F3a wrd F:3)

(iv) THTAETT, THERTT & F 1 AT AT ST, FHATRAL, TGATRMAT, HEATT 6 TATETEAT 3T 3H
AT & AT AT, WEWTT ed, Fauarg@s i daaaefierdr & Ter o

(v) forefY 3 2 & farer & s=in

(vi) FTT FEATRIEAT & A7 A NTH 3T TRITcHF Tg &l FAT1T @ Y,

(Vi) TEIT o TAeAT ST AqHLTT & T FiTageh TIaT il TEAT FHIT

(3)  aft FHAT, T % FF 3¢ €A A qIEL FT FIS KH AT qGE SATAT AT F FATAT T
T Gel T gl 31d &, SeATH | HATAT 6 [Haid q97 % g 9% Ied il

(4) =t FFET FHAT & GEIT F GTgL AT 99T w1 IH T § ATF IUreata & Thar g
TAT I8 F14 | geaard gadl fBFare sear g, a1 39 =9 7 9% forammenst & a7 [Fgas & FeEm-med fw
LR

(5) AT FrE FHATT TFET FH-TI FT TATT g, a1 a8 3T =19 92 Rt AfZaT F qrr a1+

Scftes &1 T & foro 3t wew ssrmm)

TOSEHI:- =] IT-[43H & T & U orsg ‘A Scftes” § UF sraifed a9 FHeifa sragm S goe g
T ST=AT, ATHHS 8 ST foh-
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. o & AT e off e,

i IT9 FTF & o0 TR 3T 9E;

ii. I #T T8 T AR,

iv. FTE AT "t qEe w7 fa@mET; ar

V. FTE AT AT AR, T A7 TR A qaeft =rag;

6) AT TS FHATLT FTI-FIA T AT IHTSH & Haterd FoheT FTd § HoAT AT SATaT ¢ af a8 T o =aai
%Ww@mﬂﬁ%%ﬁaﬁ%%mﬁ@m

(7) FTE AT FHAT T T AT IUGTE T a1 & TATHIT HT 3T T gF 9 TR * hell T2 & a7
I TorT &1 &2 T8 TReT e =f=h &7 o9+ fofT Fils ST TR Fded 0l ST a7l

3. Hﬁﬁﬁ?ﬁﬁﬂﬁt@ﬁ TS FHATL ST ATASAAF IHh-[eoquft T TTATATaed F:ar g e AT & &
SHET TEATT HEATT & FHAT & &9 § T g, AT g VAT [Aaferiad fen-fAaer & s wa, -

i HEAE 09 FHAAT & GEAE § qoh 7 99T AUTRq /0 T0 e a1 SRiadaT &
TTOTTHT T {5T TRIALAT FIETT T FeAT F forw srearfga F2ar g

ii. HEI qUA FHANRAD FT ATASAE ATE-(4a18 § T g9 & o0 SredTied F2dr & 9T 32
T+t fFAersar ax Erewr-fevaeft #we & forg fifear # suftad =+ & o Fzar 8l

jii.  FHATAT w7 IF U9aY T ATdH ATHI w1 ST THT 970 T@AT gRIT T 9 HEATT 6 et
ATAST (A HIT T GR Hl AT g AT FHATL T IATHT HT o6 I FIT [&AT =T TAT File
T grasTee Fae qeT 7 faare #§ 9g1 A

iv.  HTESH® SeT-feeafoEt § 9T o ATl FHETT & G& &7 9009, 09T 98 3 rgarst &7
faaeor 39 99T 47 g, S o TRt a2 u%, 999 99Ew & 97 AT fFerwsar v Aforear &

fra< grast=s 9 4 forgd 8 a7 arerd 21

V.  FHETAT G 999 & | faerwsar 3 fEfergar ox fGw 7 vt a<her a5 aur eEw g siw o
3= Haw =

vi.  HTESAE T F -t Fd g6 FHATAT F Ul AT F AT AT F AT
STTCT & S o STa=T frerasrar &l o aiieh & T&qd qal Hd|

vii. T IR FHATRAT F g #A@T § H29% % o9 9¢ §8919 & et & o =5
oo w7 g, weuTe i At sfiw asft vamsi=E qa2i 97 arasi=d w7 F Swr-feea ot w3

vii. R g7 ow ArEseE w1 7 dear-feeafrat w3 q9T, FHAET R g AT § T@AT R O
FELE 1 ATAATAN o I T (ST &, et 26 & =1 92 Ae 7 Ig=rd AT A=+ H1
T AT AT I T FY A2 = Fofaat § "o va et aragr Fa7 37, 9T 36 T i
Terr-feoafort & geaer foeft armerte  af soearft /gt grm

ix. TRET FEAT AT AT I F 0T TR TEERET § qF AT AT gt ATS v [0l oA1<h,
STTErERT< AT AT o TR et TaTs & Jae | ForaT Sirar &l
U, HEATH AT ATTE AT 6 TR T ATAF A1 6 AT H, G I & forw T st 6 sraeaandr
Tl g
4, At #7 zhra- Tt FHATN AT THT GEAT AT AT TRIEATAAT T ST ATEA T 77T AT HATT
foraTe T FETaT §, §19 § U7 & 8 IFTed Hel 37 (Aefertad fFen-faern &7 o F3r, 79iq-
(F) FHATL T FEATHT HT o6 TEATT *F Hqe qeqiors Bramhars a3 qeafors Rarsardi 1 9
TAT THT | TROTH AT FHAT AT6dd § 36 1], IAT<heh AT T AT 6 A1 FATAT
T ATATHT 2T Tl &
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(@) Tt RagH A 13T €9 & q1g], dAhE AT A< aregaret & ar # 9Fieq &9 F graa &Hwar
StroaTT e Srerfores ramsrerrat & 337 21 gt g A e aforma =it w5 | T o aehdr
2l

(3T) TEATT o ATEL KT T orameherTa, et =TT T S€AT o Said & w1 & fa=ferd 981 Hr;

(%) ST FH=AT B aohera & a7 a1 anfee € 37 7 979 § SRS 8, 39 26 a1d T T [Haers &
HTEAH | GEITH H dehTe HedAT g,

(F) TEATT F T T2 ehera ol AT il TSTSd Fed i TH Harerd HHATLT o q1 |17 HL T
B ERISEUCIRTS

() Tt FH=TET TR STy T AT WA F 9T q9Sar J799 § oA g F ugel 991 §
SEAT FHREAAT T FEATHT FT F o0, IT IT TAT TR 5 G723 FHANT 6 Hage 2T
9Tat T F=AT FLAT BT

() AT % FHAT G2 1 U FhelT 1 F 77T H7 5 g AT &9 8 AT 99 F UF 9357 %
& § FT LT 8, AT TEAH TTIEHILT o FIT Hle e o o TRUTHETST ¥ 3T §, T(x 300 12a
THF AT E;

(3T) TRt sFF=meY &7 =9 F1AT  forw SET f3 FOe aaqrET AT g, "Ted, uRHeT ot oY el o
faferaa Teopa frar stroam:
T, HEATT | TRt FHATL % FIT <A (e a1aed =aig & (o0 ®ls [ g fore S & ot
o, 3H AT A< 19 woqriaa 7t g

(=) TS BT zohra At & forg v faega A aamustt s 78 Rufa a9 Sooer gt 519 6 i,
S o & =i~e ITeerE 8, &1 IR0 g7 & o A1 aiame & TRET o= geet Ot sey
TASTEThT Farel T@e aTe (S THaeTe AT Hls 1) & 9e7 § AT [A9e7 § 1av g

5. §EITT & aTge A< are:- et FHAIT i g3 & ST 999 IRaN & 977 93641 & (o< ard w39
THT I FIAT gNIT ST IH Teh AT UF | A8 AT A1 I g7 27 2, e Tarst a1 9e &1 9a+,

gqerasft

I, AT & 3, Sifgsh Taarslt § Tqeet, ST 96T F Jaid qgl ardr g g g, e 39

ATHEAT | STl o ot 9T AT F97ed F AH-a79 < T2 A 8, F9d 1o UHT el AT TI5A-

7.

;wwaﬁagmmﬁvmmwﬁﬁwﬁﬁﬁwamiﬁmﬁ%agmﬁm
|

FTTage T9aT AT AT 3o & e FH=rT it A< afast> 8

FAT T ATNGTL &l F<HT o ®F § AT AT SAA-ATSA T0EAT FIAHA § T FLdl g

HEATH o A7 Tohelt FHATAT AT § AT gicdl g S8 oI FHATT U geareashal gl

FTE IeqTE FATAT & ST sTeaaareli g ot S = /e 2

T &= g, Tt FH=TE o TR 7 AqEdT™ § SA1ET T 21 JhaT 2|

HEATT & G TrFgele [T 13T g

FHATAT o (8T SHaTd T ToA T TAHT VTR I AT SATUAT)
At queT- g F gy F= difg® q9eT § et A w1 91T F

TSI RaTehetT:- TTor e RaTseTd & Jag §, §50T9 % T FH=T 9T 99 & a9t

T AT 3T ST T2 e T AT o HHATAT 9T AN grav 2|

8.

HEATT H GAAT:- (1) HEATH FT Fle HHAT T FA FGEATT Rl AT FFeft aifearfa &1 g=er & S

AT AT AT Fears, Fantiers Rarfermmas a1 &1 scarfe & forw gfaetea agi a1, S 39 79+ Fasq
T 3T & fHatg § areT =T @9 2l



12 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(ii)]

(2)  FEIT GEEIT F FHATRAD & o0 @] a8t & oqame, 96079 & a9t F#HaT A9 =9 37 7=+
HOT<T, ST AT /AT ag AT S8k AT HT 9a g, =l JIT0IT H|

fooqur 1- ATCRET 8% § ATHA & STIAT [afed e (8- TSEE R, IgT, S8 AT F Taaied
Tl g) IT AT TATTH AT TR IT FoolT STH SATeHTL ATHIT 2

9. TUT ST FEIF TRAT- HEATT T s ST AT FHAT ST 9 [T % FhET ST it STageaT Sl
&, TFIF FEATS & 18 U &1 AW Z0TI

10.  F9TF @S- ST g & ITYH HAAT % SAqud ATHS Tal 607 T &, I Fexld Hiae Far (A=)
AW, 1964 = = ITaT & AT GAATT SITUI ST T Fea T LA &6 FHATAT 92 AR 1T 2

ERE il
gl Faw
(e 12 39)

1. gel- (1) TRt ST aae &7 99T & 94T | a1=a F7 @F7 ST I1e 9 S0 aare G a9

T el < I7 o1 el o0 Tquaiad gar §, Sa a% o Ul Squiedta sighd Trdi=gh 9¢ AT et
foraer Far At  foro w2t g

(2) el S 9EET AT 39 Aatd & o0 SEF 9% AT S0, ST eI 6 G0 AHEHE H1F &6 o0
THFa At SR, SEH qeRe a1 AR § GEadd gET O §, 9 9 1 & (o0 & qgEdr, g
T AT AR F TATHd FEATT TRATSTHTAT ZTT AT UHT et e TS % FTeT Suerse F0s STl gl

2. AHEAF Gal:- T FAART e T 7 FFas & F T G T UF Foved a9 | Heald
Tvr g fafafae gt & gFar ghn

3. oy srhfens G- @3l FHATT 15 fam f @9 srwfeas g2t % gaha g, s 3w 9
HEHAAT AT AFTE U T, STTA-HTT TEATT AT AT | ATATERE AT FLA, AT T 6 S5hT |
AT &, ST-2 o forg e & s 21 U FReT o1 st o for ot fRere o= & @2 2, & forg 64,
ST T FHT AT | ITAT GgTIAT G619 8 ITAY Al FT5 ATl

4, Aef-aq GEr AT IRAfdd Ger- e FET aq10 T FIqT F AqaT a9 FHANT AF-aaq9 adm
gfvatad gel & ghare gl

5. ATged, figea i frg-vesmer % o ggh- A1qea, fige =i forg-amrarer & foro gigat sar fF are
FTT STHITad 3T 3T 8, Toheft =TT &7 &1 a7gi o oI &t &f S[Tusfh|

6. afSta ggi- (1) T FH=T vF ad # G 2T i 915 gt F gwar g, Ford & 39 foveor
T o FHTLOT ThHT HRTT TEET ol UF T o6 I Trxg (o § A8 il S(o1d Gl HT AT qal (a7 ST
qHAT &, TAT ATATE T AT Tl GISHT U a1 § AT [ae1 7 T8 6 Gl qai af S0

(2) HARTT F qIET AT Gel Al AT 6 T o Tohel 5, Tord A9 7fSTq ggl & 918 & ST 77 &,
ST H{h ATATE0 | ST & 9 % [oI0 Il qATLT Hl GIATHT Heal, TH AT 6 q1 o6 FT ater & 2,
ST 3 TF 99 % SAFIHE hefUe? H JqrdT AT g, T8 TAH (o Al o1 el & (o0 a7 &7 srqufesra g
T EHATT & ST AT F I UHT GISAT T [ALT (ST el 6 A7 o 71 ST

3) AT Ger Al AT o ILTH, STAT [ FIA 6 ARIEHE oIS H [AA{a AT 97 §, 39 Tare & Afaih
s forw 3w 9w srfsia gt &7 e 33T 3T §, 99T 9867 el 97 a9 T, Jqad | 997 247,
TISTFe T AL Fl, AA-FFTT T HATRATT AN 2T, HEATH 6T T AE ST H ScATNE, AT
FTtSTa get afd av s & 99 a7 7 57 oy sroaf

(4) FHATLT &1 AT Gl SAh GTd | FHiSe dl STUIAT TAT ATAHAR A dT & T Al AT gal 997 =l
STaEt

7. AT MR 9T Gel- (1) BT Fafoa d@m a2 F srefis gia F o ggt &1 e
STTUATT ST SCHEAT & L0 o [olT HEATH & AT 3297 # (o1 gl
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TE:- (1) =6 98 & v & o ag w1 By Siar 8 & e e 97 get 49 €9 § 960
T & ATAATIS TATHLIT & (o0 ZRIT 3T FET TTH F o & A2, T G617 Gaeq 8 39 A qF q1d
T AT FA AT ATAT gl o a1 gIT [fAfEe BT ST oY 5617 % 936 206 (o0 UF Jqad (T1S)
T

(2) T UE A F I aquteAfa f FwE ger S FdT gEr Aty & St (qger #) a1 |t (3E
) AT AT 6 IS F AT Th I & ST il (AT ol g, Tl o7 Gl ATAT STUAT 3T AqAreAT ol g
el ST T AT THE ATF AT AT AT &, 275 gl AT ST

(3) IS AT AT ETAFTCAT el (A9l HAT T Tafer H gT Tl g AT TEATT HHhT F HE&T il (929 F9T
Sty AT Yl T Tl Aq qIATT Tal BT

(4)  HFT % GEET % OQer HAT § GIAgh A @ty it Thia aHead: Fad el Gehil §ed7,
LR HT5A AT et T THTE & THE 0 FIAATGT & (o107 T SO, 9= &5 vd st @)

(5)  ag FwEAT, o forger Far & srater § gEr wae & AT 8, GO F gHA g, IR F THE A
B ¢ A5 ag Gl Ja STeaT, ISTLT ST, LA Aiaey [Afer a7 sferarft waey [fer & o sferare 7
T THAT AT |

8. T gt (1) =f% S F7 A Taer Aammareia g2t 97 g 91 39 et & sty & oo
O AT T AT AT ST T o maaTeiT ger &7 95 § 36 aF 6l qgl gril, S| Taehrer &1 %
Torfhere i |fthere 7 SITareT T orTfier M

(2) AT el % T Aaqq- Tgal (TR el ad T&T il STl § S Hls Ah i J 77 &
TG TF FEATT § AT FAT & (THH TTH Ggl ATHA BT & oA sawfensh, AT i qafaa ger arHe
Tet Ziel)

(3) TS HHTT HEET TLAAT TAATHRTATT Gel o (1T THT IT T ATS IA FATAH FSATHFRTAT Gl I el
F AT G § B a9 AT 67 8 (THH AT G ATIHSA BIAT & Al sewfens, arforq ofv afvafda ggr
AT A2l BIeT) ST A THRTAT el I TF01 a7 AT H T a1 qh ST T@T ST

9. Ao EI % oI qTaT- IS ThT TEET AqoT gol & o0 9T 2 FE SRt AW sreushreAi AT
FTEHRTATT el AT FLd 6 a1% IT IREH H eI § FREAUT FIA & a1, S gl 6 (el dAqae T %
AT U2 (A9 F2am g, SEATH | &7 7 99 AT A7 o T 7

10. 3 smafar % forg gmrar- #fs S @eaE § FEUE #T F aTE AT g AT drd ggr A
T THaTeN G & ATIH o & 912 9f= a9 Add FY (AT 8, Si¥ S0 Jg@® 97 TEIHUe Srhav & forg
TEAT AT A5 Gal UTH XA & (o0 Ieh SeATT | o1 Haed 6 ®F H I FAGIA | & a9 TH G af ST
Tl 2l

11. 9TAAT- IS G6TT 96T gl & oy ot ar1 S St 78 qiAfara g1 S i e F foraor i s
AFTEHE (HATHATT FET-AET Aol g7 31T TAART | THTEHE AALTHATA Al TIT FLA 6 (o0 T HhiT
a3

12.  =Fgfa- ST {2 ST AW & Said dai od g S feald &iad gar (gar) F=aT, 1972 F st
T STUAT

st il
GEICIEE]
(7T 15 3E)
AILATT AT STATRET T (Tleaah-TTeae-Aniary) Atef=am, 2017 (2017 =1 23) & za+ o+
TEATT HEATT Fgl TAT §) F AT TG, T UF TART o T Hoooo, (e =% =8
TeaTq T SAfad Fgl AT §) 3T T TAFR % ®F § ATAT AT TR HEIT ., Ed

A= HFFT BT | 4T o o7 T FT 67T T 50T GEahTe, AT AT SR 67 (Tedash-Treae-
AWERT) srterf==e, 2017 (2017 &7 23) (S =8H 28 9e97q ATSHITH Fgl 97 §) HT 91T 23 F7 °7E &7
e & aiaet (R =88 o0 8= aRf=E| el 147 8) & aRad 16(3) F [Meaudt F aqE
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aterfeo & Mt Tareger F Tquied o, 9619 & Haer $if gfaar v - 9 % foro 7y Agfr g &
(Forr =a =oreh qeaTd e =afara Fgr 747 8) &Y foger =ate = fAgfer i 72t Saya FRdee siw oat
T ST 6T 5, STl o1 T IUYd TaTg 37 967 FwHer: Metated & o 9ga0d o:-

(1) =9 &7 FOF & AfaH T 6 & q9g-a97 97 9] TREIEt F dexefia A gar g
STt St o =t [Afsa =t & o @y gar 8

(2)  HgT =F FT & A -mee S 2 i o1 5 i o T— H AT T2 9¢ I 31 F I & 74T §
T2

g, Afs ME<h AR 9T 9aT10 T2 947 SIafd &l 020 FT o & 918 70 T Al o o FF H7 Tgal g af
ST HAT STHTEHE a9 6 30 [ a ST T@l SATut fSrae 3 2A1=F o= w3 &ar srater @ Ham 4T
IEE ATATHAT ol A ITH FT o Ao, TAH T ST AT Tgel T 21aT &, AN [

(3)  TAIh =f<h HEATH FT WA STHTETHF ST FTARTE ATAHTIT ZIT 37 ST Afafaaw i afefq=at
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Tqaar g w@y, s afa (6), /.. M= @,
af=ra, T BT srarsarsdr (i)
MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 22nd October, 2018

S.0. 5349(E).—In exercise of the powers conferred by clauses (a), (b), (c), (d), (g), (h), (1), (§), (k) (1),
(m) of section 31 read with section 32 of the Indian Institutes of Information Technology (Public-Private
Partnership) Act, 2017 (23 of 2017), the Board with the prior approval of the Visitor hereby makes the
following Statutes of Indian Institute of Information Technology, Kalyani, namely:-
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1. Short title and Commencement.- (1) These Statutes may be called the Statutes of the Indian
Institute of Information Technology, Kalyani, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.- In these Statutes unless the context otherwise requires;-

(a) “Act” means the Indian Institutes of Information Technology (Public-Private Partnership)
Act, 2017 (23 0of 2017);

(b) “Appointing Authorities” means the Board, if the appointment is made for faculty, or, if the
appointment is made for non-faculty staff where the maximum of the pay scale exceeds the prevalent grade
pay scale for Group ‘A’ Officers, and the Director, in all other cases;

(c) “Authorities”, ‘Officers’ and “Faculty” shall respectively mean the authorities, officers and
faculty of the Institute;

(d) “Building and Works Committee” means the Building and Works Committee of the Institute;
(e) “Central Government” means the Government of India;
(f) “Dean” means the Dean of the Institute;

(g) “Department” or “Centre” or “School” means an academic department established to impart
instructions and for carrying out research activities in approved programs of the Institute;

(h) “Finance Committee” means the Finance Committee of the Institute constituted under section
20 of the Act;

(1) “Head”, in relation to a Department or Centre or School, means the Head thereof;,
(j) “hostel” means a hostel or hall of residence for the residence of the students of the Institute;
(k) “Registrar” means the Registrar of the Institute;

(I) “Warden” in relation to a hostel or hall of residence or mess of the Institute, means a Warden
thereof.

(2) The words and expressions used herein and not defined but defined in the Act shall have the same
meaning respectively assigned to them in the Act.

3. Conferment of honorary degrees.- All proposals for the conferment of honorary degrees shall be
made by the Senate and shall be approved by the Board before its submission to the Visitor for confirmation:

Provided that in cases of urgency, the Chairperson may submit on behalf of the Board,
such conferment to the Visitor.

4. Departments of teaching.- (1) The Board shall specify the academic units through which the normal
academic or research activities or both of the Institute shall be carried out.

(2) Each such unit shall be classified as a Department or Centre or School as deemed appropriate.

(3) The Board shall have the power to start a new academic unit or close down an existing unit on
recommendation from the Senate and each faculty member shall belong to at least one such unit.

5. Head of the Department or Centre or School.- (1) The Director shall appoint a Head for each
academic unit of the Institute such as a Department or Centre or School, as the case may be, for a limited
period of not exceeding three years, from amongst the faculty of the Institute:

Provided that when in the opinion of the Director the situation so demands, the Director may take
temporary charge of a Department for a period not exceeding six months.

(2) The Head of the Department or Centre or School, as the case may be, shall be responsible for the
entire working of the academic unit subject to the general control of the Director.
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(3) The Head of the Department or Centre or School shall ensure that the decisions of the
authorities of the Institute are properly implemented and shall perform such other duties as may be assigned
to him by the Director.

6. Fees.- Fees and its waiver, if any, shall be determined by the Board.

7. Institution of fellowships and scholarships.- The Institute, as per the decision of the Board, shall
institute and award such stipends, fellowships, scholarships, to the undergraduate, postgraduate, research and
post-doctoral students for different academic programmes as may be decided by the Board.

(1)  The exhibitions, medals, prizes and other awards shall be decided by the Board.
8. Classification of staff.- The following shall be staff of the institute, namely:-

(a) Faculty;

(b) Non-faculty staff.

9. Appointments.- (1) All posts at the Institute shall be filled by an open advertisement as per the
recruitment rules of the Institute for each post, approved by the Board.

(2) The Selection Committee in case of Professors shall consist of the following members, namely:-
(i)  The Director, Chairperson;
(i1)  One nominee of the Visitor, Member;
(iii) Two experts from the panel of experts approved by the Board, Members;
(iv)  One expert from the panel of experts approved by the Senate, Member.

(3) The Selection Committee for all other faculty positions shall consist of the following members,
namely:-

(i)  The Director, Chairperson;
(i1) Two experts from the panel of experts approved by the Board, Members;
(iii)  One expert from the panel of experts approved by the Senate, Member;

(iv) The Head of the Department or Centre or School or unit concerned, if the post for which
selection is being made is lower in status than that occupied by the Head.

(4) The Selection Committee for all officers shall be as under:-
(i) The Director — Chairperson;

(ii)) Two experts of the appropriate area from the panel of experts approved by the Board —
Members;

(iii) One expert of the appropriate area from the panel of experts approved by the Senate -
Member;

(iv) A Dean of the Institute concerned with the posts for selections are being held;
(v) Registrar, except for the post of Registrar.
(5) The Selection Committee for all other posts shall be as under:-
(i) The Director or his nominee appropriate to the post - Chairperson;
(i1) One expert nominated from the list of Board experts - Member;
(iii)) One expert nominated by the Director - Member;
(iv) Registrar.

(6) The list of experts nominated by the Board and the list of experts nominated by the Senate shall be
approved by the Board and Senate, respectively.
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(7) For a Department or Centre or School, there shall be one list each of the Board and the Senate
experts:

Provided that if the Department or Centre or School is mandated by the Board to have faculty
members from different disciplines, then there shall be one list each of Board and Senate experts for each
discipline, and candidates from a discipline shall have experts from that discipline.

(8) All appointments made by the Institute on regular or contractual or temporary positions shall be
reported to the Board at its next meeting.

10. Terms and conditions of service of permanent staff.- The permanent staff of the Institute shall be
governed by the following terms and conditions, namely:-

(1) Every appointment shall be subject to the condition that the appointee is found to be of sound
health and physically fit for service, being certified by a Medical Board nominated by the Board.

Provided that the Board may, for sufficient reasons, relax the medical requirements in any particular case
or class of cases, subject to such conditions, if any, as may be laid down by the Board.

(2) Subject to the provisions of the Act and the Statutes, all appointments to posts under the
Institutes shall ordinarily be made on probation and after successful completion of probation, the appointee, if
confirmed, shall continue to hold his office as confirmed employee, subject to the provisions of the Act and
the Statutes, till the end of the month in which he attains the age of superannuation as per the recruitment
rules. The period of probation shall automatically be extended till the appointee is confirmed in the

post.

(3) An employee may after completion of twenty years qualifying service, and by giving notice of
not less than three months in writing to the appointing authority, retire from service:

Provided that faculty shall be reemployed, till the end of the semester or, with the approval of the
Board till the end of the academic year, as may be considered appropriate in the circumstances of each case.

(4) Any other re-employment of staff shall require the approval of the Board.

(5) An employee of the Institute shall devote his or her whole time to the service of the Institute
and shall not engage, directly or indirectly, in any trade or business or any other work which may interfere
with the proper discharge of his or her duties, provided that the restrictions shall not apply to academic work
and consultative practice undertaken with the prior permission of the Director, or in accordance with the
procedures laid down by the Board from time to time.

(6) The appointing authority may have the power to terminate the services of any employee by
giving three months’ notice or ‘on payment of three months’ salary in lieu thereof, on medical grounds, if the
medical Board appointed by the Board, has certified that such staff is unfit for performing the duty and his
retention in service is considered undesirable by such appointing authority.

(7) The Board may terminate the services of any employee of the institute for the reasons to be
recorded in writing and after giving the employee concerned three months’ notice in writing or on payment of
three months’ salary in lieu thereof.

(8) An employee of the Institute may resign from his or her service by giving the appointing
authority three months notice:

Provided that the appointing authority may for sufficient reasons, either reduce this period or call
upon the employee concerned to continue till the end of the academic session in which the notice is received.

(9) An employee appointed at the Institute may be placed under suspension and disciplinary
proceedings may be started against him or her in accordance with the procedure and rules made in this behalf
by the Board.

(10) The employees of the Institute shall be governed by the Conduct Rules as specified in
Schedule I.

11. Appointments on contract basis.-(1) Notwithstanding anything contained in these Statutes, the
Board may, in special circumstances appoint an eminent person on contract basis for a period not exceeding
five years, with a provision of reappointment for further periods:
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Provided that every such appointment and the terms thereof shall be subject to the prior approval of
the Chairperson of the Board.

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract basis
on consolidated pay and on the terms and conditions applicable to the relevant post:

Provided that for making such appointment, the Board may, constitute an ad-hoc Selection
Committee, as the circumstances of each case may require.

12. Leave.- The leave of the employees shall be governed as per the provisions specified in
Schedule I1.

13. Residential accommodation of employees.- (1) The employees of the Institute shall be eligible
for allotment of a residential accommodation within the campus of the Institute, if available, in accordance
with the rules made by the Board from time to time.

(2) An employee of the Institute who has been allotted accommodation for residential purpose,
shall be charged license fee at the rate as decided by the Board.

(3) The policy for residential accommodation shall be decided by the Board.

14. Retirement Benefits.- (1) The employees of the Institute, shall be governed by the New Pension
Scheme of the Central Government and the retirement benefits under such a scheme as applicable to the
employees of the Central Government from time to time shall be applicable to the employees of the institute.

15. Powers of the Chairperson.-(1)The Chairperson shall execute the contract of service between the
Institute and the Director in writing as set out in Schedule I11.

(2) In emergent cases, the Chairperson may exercise the powers of the Board and inform the Board of
the action taken by him or her for its approval in its next meeting.

16. Powers and duties of Director.- (1) The Director shall be the appointing authority of;-

(a) Deans and Associate Deans, the selection process, positions and functions of which shall
be as decided by the Board:

Provided that the appointment of Dean and Associate Dean shall be approved by the
Chairperson;

(b) Heads of Departments or Schools or Centres of academic and administrative units;

(¢) Chief Warden, Wardens and Assistant Wardens of the Hostels and faculty associated
facilities.

(2) Subject to the budget provisions made for the specific purpose, the Director may incur
expenditure in accordance with the procedure as may be laid down by the Board from time to time.

(3) The Director may re-appropriate funds with respect to different items constituting the recurring
budget up to such limit for each item as may be determined by the Board from time to time:

Provided that such re-appropriation shall not involve any liability in subsequent years and every such
re-appropriation shall, as soon as possible, be reported to the Board.

(4) The Director may waive recovery of overpayment up to such limit as may be determined by the
Board from time to time, made to an employee, not detected within twenty four months of payment and
every such waiver shall, as soon as possible, be reported to the Board.

(5) The Director may write off irrecoverable losses and irrecoverable value of stores lost or rendered
unserviceable due to fire, wear and tear on the recommendation of a Standing Committee appointed by the
Board for such purpose subject to such financial limit, as may be specified by the Board from time to time.

(6) The Director may employ technicians and workmen paid out of contingencies involving such
emoluments as may be stipulated by the Board from time to time.

(7) The Director may send the employees for training or for a course of instruction subject to such
terms and conditions as may be laid down by the Board from time to time.
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(8)  The Director may sanction remission or reduction of rent for buildings rendered wholly or
partially unsuitable.

(9) The Director may sanction temporary allocation of any building for any purpose other than that
for which it was constructed.

(10) In exceptional cases, subject to availability of funds, the Director may create temporary posts
with the approval of the Chairperson, of not more than two years’ duration on consolidated pay and under
report to the Board.

(11) The Director may exercise the powers of a Head of Department for the purposes of the Account
Code, the Fundamental and Supplementary Rules and other rules of the Government in so far as they are
applicable or may be made applicable to the conduct of the business of the Institute.

(12) If for any reason, the Registrar is temporarily absent for a period not exceeding one month, the
Director may take over, or assign to any employee of the Institute, any of the functions of the Registrar as he
or she deems fit:

Provided that if, at any time, the temporary absence of the Registrar exceeds one month, the Board
may, if it thinks fit, authorise the Director to take over or assign the function of the Registrar as aforesaid, for
a period exceeding one month.

(13) All contracts for and on behalf of the Institute except the one between the Institute and the
Director shall when authorised by a resolution of the Board passed in that behalf, be in writing and be made in
the name of the Institute and every such contract shall be executed on behalf of the Institute by the Registrar.

(14) The Director may, at his discretion, constitute such Committees as he or she may consider
appropriate.

(15) In the event of the occurrence of any vacancy in the office of the Chairperson by reason of his or
her death, resignation, or otherwise or in the event of the Chairperson being unable to discharge his or her
functions owing to absence, illness or any other cause, the Director may discharge the functions assigned to
the Chairperson .

17. Hostels.- (1) All the matters related to hostels and halls of residence and all residential buildings,
faculty quarters, etc. shall be dealt with by the Board.

(2) The day-to-day affairs of the halls and hostels including the mess shall be looked after by a Chief
Warden, Wardens and Assistant Wardens.

(3) The Director shall appoint the Chief Warden, Wardens and Assistant Wardens for a period of two
years;

Provided that for sufficient reasons the period of service may be extended by the Director.

(4) There shall be a Council of Wardens, comprising of all Wardens and Chaired by the Chief Warden
to co-ordinate the activities of various halls and hostels.

18. Allowances.- (1) The employees of the Institute shall be entitled to travelling and daily
allowances according to the scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be entitled to reimbursement of medical expenses incurred on
themselves and their family members or dependents in accordance with the rules made in this behalf with the
prior approval of the Board.

(3) The Board shall lay down the guidelines for the periodic performance review for all the regular
employees including faculty and allowances such as Cumulative Professional Development
Allowance, special research grants, special research leaves, etc., may be awarded only to the contributing
faculty.

19. Authentication of orders and decisions of the Board.- All orders and decisions of the Board
shall be authenticated by the signature of the Registrar or any other person authorised by the Board in this
behalf.

20. Meetings of the Board.- (1) The Board shall ordinarily meet four times during a calendar year.
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(2) The Chairperson either on his or her own initiative or at the request of the Director or on a
requisition signed by not less than three members of the Board shall convene the meeting.

(3) A quorum for a meeting of the Board shall be six members:
Provided that a member may participate through a video link:

Provided further that if a meeting is adjourned for want of quorum, it shall be held within a week
from the date of such adjournment, at the same time and place, or on such other day and such other time and
place as the Chairperson may determine, and if at such a meeting a quorum is not present within half-an-hour
from the time appointed for holding the meeting, the members present shall be a quorum, as long as it does
not fall below thirty per cent. of the total membership and in such cases where an adjourned meeting started
without normal quorum, the meeting shall be deemed as over as soon as the number of members present goes
below the number at the starting of the meeting and the agenda of adjourned meeting shall be the same as that
for the originally scheduled meeting.

(4) All items considered at the meetings of the Board shall preferably be decided by a consensus
failing which by a majority of the votes of the members present excluding the Chairperson and, if the votes
are equally divided, the Chairperson shall have the casting vote.

(5) The Chairperson, if present, shall preside over every meeting and in his or her absence, the
Chairperson, may nominate any one of the members to act as the Chairperson for any particular meeting and if
such a nomination is not made by the Chairperson, then the Board members may elect the Chairperson for that
meeting.

(6) The Registrar shall send a written notice of every meeting to every member at least two weeks
before the date of the meeting and the notice shall state the place and the date and time of the meeting:

Provided that the Chairperson may call a special meeting of the Board at short notice to consider
urgent special issues, and the quorum of such special meeting shall be the same as of the regular meeting.

(7) The notice of meeting may be delivered either by hand or by registered post or by e-mail to each
member at their address as recorded in the office of the Board.

(8) The Registrar shall circulate the agenda of the meeting to the members at least two weeks before
the meeting, except in case of special meeting.

(9) Notices of motions for inclusion of any item on the agenda shall reach the Registrar at least one
week before the meeting:

Provided that the Chairperson may permit inclusion of any item for which due notice has not
been received.

(10) The decision of the Chairperson in regard to all questions of procedure shall be final.

(11) The Registrar shall draw the minutes of the proceedings of a meeting in consultation with the
Director and circulate to all members of the Board with the approval of the Chairperson and the minutes,
along with any amendment suggested, shall be confirmed at the next meeting of the Board or by way of
circulation.

(12) After the minutes are confirmed and signed by the Chairperson, they shall be recorded in a
minute book.

(13) If a member of the Board fails to attend three consecutive meetings without leave of absence
from the Board he or she shall cease to be a member of the Board.

(14) Membership on the Board shall be non-transferable.

(15) The calendar of Board may be drawn for one year at the beginning of the year and in case of
change in schedule, the members shall be consulted.

21. Meeting of the Senate.- The Senate shall meet as often as necessary, but ordinarily not less than
four times during a calendar year and a calendar of ordinary Senate meetings may be drawn up at the
beginning of the academic session.
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(1) The Chairperson of the Senate either on his or her own initiative or on a requisition signed by
not less than twenty per cent. of the members of the Senate shall convene a meeting of the Senate.

(2) A quorum for a meeting of the Senate shall be half of the total members of the Senate.

(3) The Director, if present, shall preside over every meeting of the Senate and in his or her
absence, a member nominated by the Director shall preside at the meeting.

(4) The Registrar shall circulate a written or electronic notice of every meeting, together with the
agenda to the members of the Senate at least a week before the meeting:

Provided that the Chairperson of the Senate may permit inclusion of any item for which due
notice has been given.

(5) Notwithstanding the provisions of sub-statute(1), the Chairperson of the Senate may call for an
emergency meeting of the Senate at short notice to consider any urgent special issues.

(6) The decision of the Chairperson of the Senate in regard to all questions of procedure shall be
final.

(7) The Registrar shall draw the minutes of the proceedings of a meeting of the Senate with the
approval of the Chairperson of the Senate and circulated to all the members of the Senate:

Provided that any such minute shall not be circulated if the Senate considers such circulation
prejudicial to the interests of the Institute and the minutes along with amendments, if any suggested, shall be
placed for confirmation at the next meeting of the Senate.

(8) After the minutes are confirmed and signed by the Chairperson of the Senate, they shall be
recorded in the minute book which shall be kept open for inspection of the members of the Senate, the Board
and the Council at all times during office hours.

(9) In emergent cases, the Chairperson of the Senate may exercise the powers of the Senate and
report to the Senate of the action taken by him or her at its next meeting for its approval.

22. Meeting of the Finance Committee.- (1) The Finance Committee shall meet as often as may be
necessary but at least twice a year.

(2) Four members of the Finance Committee shall form a quorum of a meeting of the Finance
Committee.

(3) The Chairperson of the Board shall preside over the meeting of the Finance Committee and in his
or her absence, the Chairperson, may nominate any one of the members to act as the Chairperson for any
particular meeting and if such a nomination is not made by the Chairperson, then, the Director may act as the
Chairperson for that meeting.

(4) The proceeding of adjournment of a meeting, conduct of adjourned meeting, notices of the
meeting, inclusion of items in the agenda and confirmation of the minutes etc. applicable to the meetings of
the Board as specified in Statute 20 shall, so far as may be, be applicable in relation with the meetings of the
Finance Committee.

(5) A copy of the minutes of every meeting of the Finance Committee shall be sent to the Board.

23. Building and Works Committee.- (1) There shall be a Building and Works Committee consisting
of following members, namely:-

(1) Director, Chairman;

(2) Nominee of the Government of India on the Board or his nominee;

(3) Nominee of the State Government on the Board or his nominee;

(4) Member of the Board belonging to an industry partner or his nominee;

(5) Two Deans of the Institute, one handling Estate Matters and the other to be nominated by the
Director;

(6) Two experts from outside the Institute, appointed by the Board;
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(7) The Officer in-charge of Estate of the Institute or Registrar if he is the officer in-charge of
the Estate.

(2) The Building and Works Committee shall perform the following functions and have the following
powers, namely:-

(a) it shall be responsible, under the direction of the Board, for construction of all major capital
works after securing from the Board the necessary administrative approval and expenditure sanction;

(b) it shall have the power to give the necessary administrative approval and expenditure sanction
for minor works and works pertaining to maintenance and repairs, within the grant placed at the
disposal of the Institute for the purpose. The financial limit shall be rupees fifty lakh in the first
instance and the limit will be changed from time to time by the Board.

(c) it shall prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like;

(d) it shall be responsible for making technical scrutiny as may be considered necessary by it;

(e) it shall be responsible for enlistment of suitable contractors and acceptance of tenders and
shall have the power to give direction for departmental works where necessary;

() it shall have the powers to settle rates not covered by tender and settle claims and disputes
with contractors.

(g) it shall have powers to approve extra items and deviations of quantities from tender
specifications, subject to the total contract value not exceeding the amount given as administrative
approval.

(3) The Building and Works Committee shall perform such other functions in the matter of
construction of buildings and development of land for the Institute as the Board may entrust to it from time to
time.

(4) In emergent cases, the Chairman of the Building and Works Committee may exercise the powers
of the Building and Works Committee and such cases shall be reported by him to the Building and Works
Committee and the Board at its next meeting of the Building and Works Committee and of the Board.

(5) The Building and Works Committee shall meet as often as is necessary, but not less than twice a
year.

(6) Four members shall form a quorum for a meeting of the Building and Works Committee with at
least one external member present.

(7) The tenure of every member other than ex-officio members, shall be three years.

(8) A copy of the minutes of every meeting of the Building and Works Committee shall be placed
before the Board.

24, Grievance redressal mechanism.- (1) A grievance redressal mechanism in the form of a sub-
committee of the Board shall be constituted and the committee shall function with proactive disclosure of its
decisions on Institute website in order to enhance transparency.

(2) In case of a complaint by an employee or faculty or student is not resolved by the mechanisms in
place in the Institute, the same shall be referred to the sub-committee of the Board and the decision thereof
shall be communicated to such employee or faculty or student.

(3) The complainant shall have the right to refer the matter to the Central Government if he or she is
of the opinion that justice has not been done by the Decision of the Board.

SCHEDULE I
CONDUCT RULES
(see Statute 10(11))

1. Definitions.- In this Schedule, unless the context otherwise requires, -



24

THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(ii)]

(a) “employee” means all permanent and temporary or contractual employees of the Institute and all

(b)

(©)

individuals who assert an association with the Institute;

“competent authority” means the Board of Governors in case of the Director, and the Director in
case of all other employees;

"members of family" in relation to an employee includes,-

(1) the wife or husband, as the case may be, of the employee, whether residing with  the
employee or not but does not include a wife or husband, as the case may be, separated from the
employee by a decree or order of a competent Court;

(i1) son or daughter or step-son or step-daughter of the employee and wholly dependent on him,
but does not include a child or step-child who is no longer in any way dependent on the
employee or of whose custody the employee has been deprived by or under any law;

(ii1) any other person related, whether by blood or marriage to the employee or to the employee's
wife or husband, and wholly dependent on the employee.

2. Integrity.- (1) All employees shall maintain integrity and shall not adopt any unethical or unlawful

practice

)

3)

(1)

All employees of the Institute shall,-

strive to develop knowledge and understanding of their area of expertise or professional field;

(i) exercise their best professional and ethical judgment and carry out their duties and functions

with integrity and objectivity;

(i11) act promptly, diligently and conscientiously;

(iv) act fairly and reasonably, and treat students, employees, affiliates, visitors to the Institute and

members of the public with respect, impartiality, courtesy and sensitivity;

(v) avoid conflicts of interest;

(vi) maintain a co-operative and collaborative approach to working relationships; and

(vil) protect the Institute’s intellectual property arising from teaching and research

All employees shall be present in the Institute as per the prescribed office hours unless they

have been assigned duty outside Institute or are on officially sanctioned leave.

“4)

If an employee’s professional activities outside the Institute prevent him or her from physical

presence in the Institute and cause a conflict of commitment, the same shall be discussed with the Head
of the Department or Director.

)

Any employee who is in charge of a work place shall take appropriate steps to prevent sexual

harassment of any woman at such work place.

(6)

Explanation.- For the purposes of this sub-rule, the term "sexual harassment" includes such
unwelcome sexually determined behaviour, whether directly or otherwise, such as,-

(i)  physical contact and advances;

(1)  demand or request for sexual favours;
(iii)  sexually coloured remarks;
(iv)  showing any pornography; or

(v)  any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

Any employee found indulging in any act of sexual harassment at work-place, shall be liable

for disciplinary action as per the rules of the Institute.

(7)

No employee shall accept or permit any member of his family or any other person acting on

his or her behalf to accept, any gift.
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3. Public comment.- An employee who makes public comment or representations and in doing so
identify himself as employees of the Institute shall do so according to the following guidelines, namely:-

(1)
(1)
(iii)

(iv)

V)
(vi)

(vii)

(viii)

(ix)

the Institute encourages its employees to disseminate results of research or scholarship
undertaken in the Institute on an open and timely basis to the broader scholarly community;

the Institute encourages its employees to participate in public debate and be available to the
media for comment in their field of expertise.

employees shall maintain the highest professional and ethical standards when they associate
themselves with the Institute in public statements, and an employee shall ensure that no public
statement made by him shall bring the Institute into disrepute;

employees contributing to public commentary shall identify themselves using their title, and
qualifications when they are writing or speaking publicly on a matter within their academic or
professional field of expertise or specialization;

all statements made by employees in the capacity as experts in their fields of expertise or
specialisation shall be accurate, professional and exercise appropriate restraint;

when commenting in public, employees are expected to act in good faith and shall not
misrepresent their expertise;

only those employees officially appointed on behalf of the Director to represent the Institute
shall comment publicly for the Institute on policies of the Institute, and all administrative
issues;

while publicly communicating on any matter, employees shall be mindful that they show
respect for the opinions of others, do not injure a person's reputation or create a basis for
defamation action and in such cases, the Institute shall not be responsible for any claims for
defamation or otherwise which may be instituted for such comment;

an employee shall obtain prior permission from competent authority in case he is called upon
to give evidence in connection with any enquiry conducted by any person, authority or
committee:

Provided that no permission shall be required to give evidence before internal committees of
the Institute or in case of judicial enquiries.

4. Contflicts of interest.- All employees shall make full disclosure to the Institute of all relevant facts
and circumstances giving rise to an actual, potential or perceived conflict of interest and comply with the
following guidelines, namely:-

(a)

(b)
(©)
(d)
(e)
()

(2

employees shall ensure that scholarly activities within the Institute and open and timely
dissemination of results of scholarly activities are not in actual, potential or perceived conflict
with their external, personal or financial interests;

all stakeholders shall be adequately informed about external, personal or financial obligations
that may delay or prevent free dissemination of the results of scholarly activities;

professional activities outside the Institute shall not detract an employee from his duties within
the Institute;

employees who involve or become aware in a conflict of interest shall immediately declare it to
the institute through the Director;

the Institute shall have a comprehensive plan for managing the conflict of interest prepared and
share it with the concerned employee;

all employees, before entering into any Memorandum of Understanding with an outside company
or organisation shall have to discuss the terms and conditions in the agreement with competent
authorities in order to ascertain acceptability of the same to the Institute;

an employee of the Institute shall dissociate himself from any action that he or she is performing
individually or as a member of a group either as part of ones duties or as a consequence of some
responsibility entrusted to him by a competent authority if it involves conflict of interest,
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(h)  an employee shall be duly rewarded through honoraria, consulting fees and royalties for these
activities specified above:

Provided that, no decisions taken by an employee in day to day discharge of responsibilities
in the Institute shall be influenced by considerations of personal financial gains;

(i)  the Board shall formulate a comprehensive policy for conflict of interest and the situation shall
arise when the outcome of any action that a person is responsible for involving favourable or
unfavourable consequences for self or any person who is a member of the family or is closely
related (e.g., supervisor of a student).

5. Financial interests outside the Institute.- (1) An employee shall disclose personal financial interests
and those of the members of his family when he has one or more financial interests, including payment for
services or teaching, income from consulting fees, honoraria, royalties from intellectual properties not owned
by the Institute, especially in cases where they are dealing with any company or organization unless such
company or organisation-

(i) funds research programmes or projects at the Institute in which the employee is involved;
(i) licenses intellectual property in which the employee has a financial interest;

(i) sponsors the employee’s participation as a speaker in continuing or on-line education
programmes;

(iv) enters into a Memorandum of Understanding with the Institute to which the employee is a
signatory;

(v)  makes a product that is under study in which the employee is involved, or
(vi) has interests that can have a potential influence on the employee’s scholarship or research;
(vii)  has been incubated by the institute.
(2)  Assessment of conflicts of interest of employees shall be conducted by the competent authority.
6. Intellectual Property.- All employees of the Institute shall abide by the policy on Intellectual property.

7. Political Activity.- Every employee of the institute shall be governed by the rules of the Government
of India as applicable to the Central Government employees relating to political activities.

8. Information to institute.- (1) An employee or student of the Institute shall inform the Institute of any
circumstance such as but not restricted to criminal charges or proceedings, chronic insolvency or
indebtedness, etc., that may hamper him in the performance of his duties or responsibilities.

2) Every employee of the Institute shall declare his movable and immovable assets that are owned by
him or her or by members of the family, as per the norms applicable to the employees of the Central
Government.

Note : Ownership implies legal ownership as per records (such as but not restricted to registration, lease,
mortgage, etc.,) or physical ownership or possession of the asset.

9. Punishments and due process.- Any student or employee of the Institute who violates any provision of
these rules shall be liable to be punished after due process.

10. Saving clause.- Matters which are not covered by the above rules shall be dealt with in accordance
with the provisions of the Central Civil Services (Conduct) Rules, 1964 as applicable to the Central
Government employees.

SCHEDULE 11
LEAVE RULES
(see Statutes 12)

1. Leave.- (1) A faculty member shall cease to be in the service of the Institute if he or she is
continuously absent from duty for five years, with or without leave, unless such absence is on approved
deputation or on foreign service terms.
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(2) A faculty member shall be treated as on duty for the period as sanctioned by the Institute for
academic work including attending conferences or seminars when the financial support is provided by the
Institute or Government of India approved Institute projects or any such agency.

2. Casual leave.- All employees shall be entitled to eight days of casual leave or as specified by the
Central Government in a calendar year.

3. Special casual leave. - All employees shall be entitled to special casual leave of fifteen days for the
purposes such as participation in conferences or academic meetings, conducting viva of the reputed Institutes
and Universities, selection committee meetings, court appearances in public interest, or any other purpose as it
deem fit by the Director, when travel support in all these cases are not from the Institute.

4. Half pay leave and commuted leave.- All employees shall be entitled for half pay or commuted leave
as per the rules formulated by the Board.

5. Maternity, paternity and child care leave.- Maternity, paternity and child care leaves as approved by
the Board, shall be admissible to an employee upto two children.

6. Earned leave.- (1) All employees shall be entitled for thirty days of earned leave in a year, provided
that due to her or his teaching responsibilities, a faculty member may not be granted more than fifteen days of
earned leave during a semester, subject to not more than seven days at a time unless in exceptional cases.

(2) Faculty members may avail earned leave during the vacation period, called as special earned leave,
which will enable his preparation for the ensuring semester in a free environment, with the implication that
during the vacation period as defined in the academic calendar for a year, she or he is entitled to two days of
absence for every day of earned leave granted and such leave during vacations shall be called as special earn
leave.

(3) During vacation periods as specified in the academic calendar for the students, except for the period
for which she or he has been granted the special earned leave, a faculty member shall remain on duty,
engaging in research, supervision of projects, conducting on-campus extension activities, institute
administrative duties, etc. and credit to earned leave shall be made on the first day of July of every year.

(4) The earned leave at the credit of an employee shall be carried forward and shall be accumulated up
to a maximum of three hundred days.

7. Leave on academic grounds.- (1) Leave shall be granted for the purpose of academic growth of a
regular faculty member for the beneficial purpose to the Institute in pursuit of excellence.

Explanation.— (1) For the purpose of this rule it is clarified that leave on academic ground shall
basically be for the professional rejuvenation of the faculty member and after availing the leave, a
faculty member is supposed to serve the institute for a period which shall be specified by Board and
the faculty member furnish a bond to this effect.

(2) Any leave of absence for a duration exceeding a month during a semester up to a maximum of one
semester with the provision of prefixing or suffixing of vacation periods or both shall be termed short
leave and any leave of absence overlapping two or more semesters shall be termed as long leave.

(3) A short or long leave may be on foreign service terms and the institute shall not pay any salary to
the faculty member on leave on foreign service terms.

(4) The terms of deputation to foreign services of faculty member shall be normally granted only for
proceeding to head a government institution, Government organisation or a government body like the
Department of Science and Technology.

(5) An employee who is granted leave on foreign service terms shall be entitled for pension, if
entitled, and leave salary contribution, gratuity contribution, and her or his own contribution towards
General Provident Fund or Contributory Provident Fund.

8. Sabbatical leave.- (1) A faculty member on sabbatical leave shall be paid full salary during the leave
period and the sabbatical leave shall not exceed two semesters with the provision of prefixing and suffixing
vacation periods.
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(2) Salary during sabbatical leave.- First sabbatical leave may be granted only after serving the
Institute for six years (including leave as due availed but restricted to casual, earned and commuted leave.)

(3) A faculty member shall be eligible for subsequent sabbatical leave, if he or she has already spent
six years at the Institute since availing the last sabbatical (including leave as due availed restricted to casual,
earned and commuted leave) and the number of sabbatical leave shall be limited to three in the entire service
period.

9. Eligibility for short leave.- A faculty member shall be eligible for short leave if he or she has already
spent two full semesters at the institute after returning from the last short or long leave or after initially joining
the institute and subject to compliance of any previous bond.

10. Eligibility for long leave.- If he or she has already spent five years at the institute after joining the
Institute or return from the previous long leave or sabbatical leave and this may be relaxed up to two years for
Assistant or Associate Professors for availing long leave for the first time in their tenure as faculty members at
the Institute.

11. Entitlement.- A faculty member shall be eligible for leaves only when it is ensured that the teaching
and other academic activities of the Institute shall not be jeopardised and Department has enough faculty
members to handle the academic requirements.

12. Saving Clause.- The matters which are not covered by above rules shall be dealt with in terms of the
Central Civil Services (Leave) Rules, 1972.

SCHEDULE III
CONTRACT OF SERVICE
[See Statutel5]
An AGREEMENT for service made this .............. day ofeiiiii
............ between ........................(herein after called the appointee) of the one part and the Indian
Institute of Information Technology , incorporated under the Indian Institutes of

Information Technology (Public-Private Partnership) Act, 2017 (Act 23 of 2017) (hereinafter called the
Institute).

WHEREAS in terms of section 23 of the Indian Institutes of Information Technology (Public-Private
Partnership) Act, 2017 (Act 23 of 2017) (hereinafter called the Act) and Statute 16(13) of the Statutes of the
Institute (hereinafter called Statutes) the Central Government referred to in the Act with the approval of the
Visitor, has been pleased to approve the appointment of the Director (herein after called appointee) of the
Institute on contract for........ years and the appointee has accepted such appointment upon the terms and
conditions hereinafter appearing NOW THESE PRESENTS WITNESSETH and the parties hereto
respectively agree as follows:-

(1) This agreement of service shall be deemed to have been entered into subject at all times to the
provisions of the Act, and Statutes covering the institute as in force from time to time as applicable to
permanent confirmed employees.

(2) The appointee shall be on service under the agreement for a period of............ years with effect from

Provided that if the appointee on conclusion of the period of service mentioned above is below 70
years of age, his service shall continue till the 30th of June of the academic year in which the appointee
concludes the said period of service or till he attains the age of 70, whichever is earlier.

(3) The appointee shall be the Principal academic and Executive Officer of the Institute and serve the
Institute with powers and duties provided in the said Act and Statutes.

(4) The appointee shall devote his wholetime to the service of the Institute and shall be subject to the
Conduct Rules and other provisions of the said Act and the Statutes and any information obtained by
the appointee during or in connection with his service and the work upon which he is engaged shall be
treated as secret and confidential and appointee shall be deemed in all respects, to be subject to the
Indian Official Secrets Act, 1923.
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)

(6)

(7

(8)

)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

(17)

During the period of his service except in respect of any period of suspension and also of any period of
leave without pay, the appointee shall be entitled subject to the Indian Income Tax to an initial pay of
Rs.coenee. in the Scale of Rs: .................. provided that if any time the appointee proceeds on
deputation out of India his pay and allowances during the period of his deputation shall be such as may
be decided by the Board of Governors and in addition the appointee shall draw allowances like
Dearness Allowance, City Compensatory Allowances, etc., as may be admissible from time to time as
per rules of the Institute.

During his service as Director, in the event of the appointee being employee of any other Institute and
enjoying the benefits under some pension scheme of the Government of India or a State Government, he
shall continue to subscribe to that scheme and his contributions and the Institute’s contributions as
required will be accumulated and transferred to the Parent Institute.

In case the appointee is the employee of the Institute he shall continue to be governed by the New
Pension Scheme as immediately prior to this contract appointment and shall be entitled to benefits of the
scheme for the period of his service under this contract like other permanent employees of this Institute.

Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the
Institute, be entitled to receive the whole or in part as may be determined by the Institute the benefits of
any improvements in the revision of pay and retirement benefits that may be effected by the Institute
subject to the date of these presents in the terms and conditions of the service of members of the branch
of Institute, service to which he may for the time being belong, and the decision of the Institute in
respect of such improvement in the terms and conditions of their service of appointee shall operate so as
to modify to that extent the provisions of these presents.

The appointee shall be entitled to leave as admissible to permanent non vacation employees of the
Institute under the Statutes.

The appointee shall be entitled to furnished rent free accommodation in the Campus of the Institute as
may be approved by the Board of Governors of the Institute.

The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided
for in the Statutes.

The appointee shall be paid travelling expenses for joining the Institute as admissible to an Officer of
the Central Government in equivalent rank under the Transfer T.A. Rules of the Central Government
deeming the appointment of the appointee as on transfer in public interest.

If the appointee is required to travel in the interests of Institute work, he shall be entitled to traveling
allowance on the scale provided for in the T.A. Rules of the Institute in force from time to time and
similarly the appointee shall be entitled to leave travel concession for visiting his home town as per
the rules of the Institute.

Any amount received by the appointee from books and articles published by him at his cost shall be left
to him as an encouragement for continuing his work in that line and he shall also be allowed to do
consultancy and retain benefits of the same as per rules laid down by the Board from time to time.

The services of the appointee may during the period of contract be terminated by the Institute at any
time by three calendar months notice in writing given at any time during service under this contract
without any cause assigned. Provided that the Institute may in lieu of the notice herein provided to give
the appointee a sum equivalent to the amount of his basic pay for three months and the appointee may
also terminate his service by giving to the Institute three calendar months notice in writing.

The appointee shall be allowed the status of Professor of ............. to take part in teaching and
research in the Department of ...........cocevinininenenne. subject to his convenience.

In respect of any matter for which no provision has been made in this agreement the appointee will be
governed by decisions of the Board of the Institute.

IN WITNESS WHEREOF on the day and the year above written, the Chairperson of the Board of Governors
of the Institute has hereinto set his hand and the appointee has hereunto set his hand.

Signed and delivered for the Indian Chairperson,
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Institute of Information Technology Board of Governors,

Kalyani, by the Chairperson, Indian Institute of Information
Board of Governors of the Technology Kalyani

Institute.

In the presence of signature of

witness with address

Signed and delivered by the said Director
appointee IIT Kalyani
In the presence of signature of

witness with address

1.

[F. No. 52-2/2017-TS.I]
SUKHBIR SINGH SANDHU, Addl. Secy. (TE) MHRD,
Secy.: Coordination forum IIITs (PPP)
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